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Easy, reliable access to one of the largest networks1 of health 
care professionals around the globe.

1. Based on internal data as of January 2017.





Cigna Envoy® – Easy online access and management of health care benefit information
With Cigna Envoy, your employees can:
 › L



You’ve got options

In addition to our health offerings, you can add dental, long-term disability, life, accidental death and 
dismemberment, and evacuation/repatriation coverage. Create the ultimate benefits package by adding 
all of them. Or pick and choose what’s best for your company.





Dental

Our dental program pays all covered charges at the coinsurance percentage outlined here. No benefits are 
payable on Class III services for late entrants. This no longer applies after 12 months of coverage. If dental 
coverage is not selected prior to the program’s start date, it may only be added at renewal.

Dental program design options Option 1 Option 2 Option 3
Calendar year maximum (Class I, II, and III, combined) $1,000 $1,500 $1,500

Deductible  (Waived for Class I and 
Class IV, if applicable)

Individual $50 $50 $0
Family $150 $150 $0

Coinsurance percentage

Class I: Preventive services
Diagnostic – General

100% 100% 100%Preventive
Coinsurance percentage

Class II: Basic services

Restorative (Basic)

80% 80% 80%
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Life/Accidental Death & Dismemberment (AD&D)

Want flexibility? You’ve got it. Feel free to select 
one of the following five options for your employees. 
For employees between the ages of 65 and 70, 
benefits are paid at 65%. That figure is reduced 
to 50% for employees over the age of 70. Please 
contact Cigna for all appropriate forms.

Life/AD&D options*

Option 1 $25,000 flat benefit

Option 2 One time base annual earnings to a maximum 
benefit of $200,000

Option 3 Two times base annual earnings to a maximum 
benefit of $200,000

Option 4 One time base annual earnings to a maximum 
benefit of $50,000

Option 5 Two times base annual earnings to a maximum 
benefit of $400,000

*  
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Assumptions and conditions
General program information
A minimum of two eligible employees must be 
enrolled in the program at all times. The employer 
must have 50+ employees on a worldwide basis 
(although only two need to be eligible for this 
product). The policy must be delivered to a U.S. 
address. The plan design choices are made at the 
employer level and will apply to all employees 
enrolled in the program. Medical coverage is 
mandatory, but Dental, Life/AD&D, LTD, and 
evacuation/repatriation are optional. 

Eligibility
All full-time active employees who work and reside 
outside their country of citizenship are eligible for 
coverage except for persons whose coverage is 
prohibited by applicable law. Eligible dependents 
include the employee’s lawful spouse and children 
under age 26. Dependents who live in the U.S. or in 
the employee’s country of permanent residence are 
eligible for coverage, provided that the employee is 
domiciled outside the U.S. 

Effective dates
The program’s eff



You have high expectations. We do our best to exceed them.
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